Choctaw Health Center

%  Administration

% 210 Hospital Circle

¥/ Choctaw, MS 39350-6781
601.389.4250

JOB ANNOUNCEMENT #069129

POSITION TITLE: Chief Medical Officer

SALARY: Negotiable

SUPERVISOR: Health Director

JOB LOCATION: Choctaw Health Center

TYPE OF EMPLOYMENT: Regular/Exempt/Essential

OPENING DATE: NOVEMBER 06, 2025N0V 06 707
CLOSING DATE: NOVEMBER 20, 2025 OR UNTIL FILLED

Mission Statement: The mission of Choctaw Health Center is to raise the health
status of the Choctaw people ‘.o the highest level possible.

Vision Statement: Our vision is to achieve a healthy community through holistic
health services in a culturally sensitive environment, in partnership with satisfied
customers, dedicated employees, and the Choctaw Community.

Scope of Service and Effect:
Scope of Service

The Choctaw Health Center (CHC) is an acute 20-bed hospital with a 24/7 emergency
room centrally located in Choctaw, Mississippi, on the Mississippi Band of Choctaw
Indians (MBCI) Reservation. The Tribe consists of eight communities: Bogue Chitto,
Bogue Homa, Conehatta, Crystal Ridge, Pearl River, Red Water, Standing Pine, and
Tucker. CHC serves approximately 11,000+ Tribal members across a ten-county
service area in central Mississippi and in West Tennessee. The facility encompasses
180,000 square feet and operates three satellite clinics providing primary care and
dental services in Bogue Chitto, Conehatta, and Red Water.
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The Chief Medical Officer (CMO) serves as the senior clinical leader of CHC,
responsible for directing and overseeing all medical staff, clinical programs leaders, and
ensuring the delivery of safe, high-quality, and culturally sensitive patient care. The
CMO provides leadership in clinical governance, quality improvement, and reguiatory
compliance in accordance accreditation standards, and applicable Tribal, state, and
federal requirements.

Effect

The work of the CMO directly impacts patient safety, quality of care, accreditation
standing, and the overall health outcomes of the Choctaw community. The CMO works
in close collaboration with Health Director, and executive administration team to
establish clinical priorities and strategies that reflect the mission, vision, and values of
the Tribe. This position plays a critical role in advancing population health initiatives,
implementing evidence-based practices, and ensuring services are delivered in a
manner that respects and integrates cultural values and community traditions.

In addition, the CMO is responsible for physician and clinical programs leadership
recruitment, credentialing, orientation, and professional development. The role serves
as a liaison between medical staff and administration, fostering effective
communication, teamwork, and accountability to achieve organizational goals. Through
these efforts, the CMO strengthens local control of healthcare delivery and advances
the hospital’s mission to raise the health status of the Choctaw People to the highest
level possible.

Responsibilities and Duties:

1. Provide Strategic leadership for medical staff, medical programs, and ensure
alignment with CHC's mission, vision, and Governing Board directives.

2. Oversee medical and diverse clinical operations and ensure compliance with
DNV, CMS, IHS, and Tribal healthcare standards.

3. Develop and implement medical policies, protocols, and quality improvement
initiatives to enhance patient outcomes.

4. Lead physician recruitment, credentialing, privileging, and performance
evaluation processes.

5. Establish measurable performance indicators including dashboards, scorecards,
and peer review data.

6. Review, revise, and implement standards of care, ensuring cultural sensitivity
and evidence-based practices.
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7. Provide direct patient care within privileged scope and support continuity of
clinical services in the absence of medical staff.

8. Oversee peer review, CME, and credentialing processes in collaboration with
appropriate managers.

9. Develop and manage departmental budgets, ensuring fiscal responsibility and
resource optimization.

10.Lead and work with senior leadership to integrate technology systems to imprdve
operations. :

11.Address patient grievances, implement corrective measures, and promote a
culture of accountability.

12.Represent CHC in community, Tribal, state, and federal forums, strengthening
partnerships and advocacy.

13.Ensure all clinical areas are prepared for audits, inspections, and accreditation
reviews.

14. Promote teamwork, professional development, and staff education across all
clinical disciplines.

15.Serve as liaison between medical staff, administration, and Governing Board,
facilitation communication and collaboration.

16.Serves as an internal accreditation auditor when necessary.
Safety:

1. Ensure emergency preparedness at all CHC sites, including equipment, supplies,
and pharmaceuticals.

2. Monitor compliance with infection prevention, medication management, and
patient safety standards.

3. Lead evaluation of safety and emergency systems to align with regulatory
requirements.

Training and Development.

1. Develop and oversee rv.adical education, CME programs, and professional
training for staff.

2. Provide coaching and mentoring to clinical and program leaders, and providers.

3. Identify emerging training needs (EHR optimization, regulatory updates, specialty
practices).
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Required Skills and Qualifications:

1.

2,
3. Five (5) or more years’ experience in medical leadership, ideally in rural or multi-

oo

""CDF”.\’

Graduate of an accredited School of Medicine; completed internship and

residency.
State licensed physician***; board certification or eligibility strongly preferred.

site healthcare systems.

Experience in Native American health, federal healthcare, or culturally diverse
environments preferred.

MBA, MHA, or equivalent leadership training preferred.

Expertise in healthcare quality, regulatory compliance, and accreditation
standards (DNV, JCAHO, CMS, HHS, IHS).

Strong administrative, fiscal management, and leadership skills.

Proficiency with electronic health records and healthcare IT systems.
Excellent written, oral, and interpersonal communication skills.

O Valid Mississippi driver's license, automobile liability insurance, and reliable

transportation.

11.Successful completion of criminal background check, drug test, and annual

health screening.

Employment Conditions:

1.
2.
3.

Must submit copies of all degrees, licensure, and certifications.

Successful completion of medical staff application.

Due to the specialized nature of this position, no training is provided. Applicants
should possess the necessary licenses, credentials, and practical experience at

the time of hire.
Successful completion of Knowledge Skills and Application (KSA) test, including

document request. Required document: Present a written analysis/plan for a
hospital quality management initiative with employment application.

Travel Requirements:

1. Approximately 25%, including community engagement, board meetings, and
intergovernmental at local, state, federal or professional obligations.

***Note: Licensed health professionals employed by a tribal health program shall be
exempt, if licensed in any State, from the licensing requirements of the State in which
the tribal health program performs the services described in the contract or compact of
the tribal health program under the Indian Self-Determination and Education Assistance
Act (25 U.S.C. 450 et seq.).;11 (Pub. L. 94437, title ll, § 221, as added Pub. L. 102-573,

title 11, § 215, Oct. 29, 1992, 106 Stat. 4559; amended Pub. L. 111148, title X,
§ 10221(a), Mar. 23, 2010, 124 Stat. 935.)
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*CHOCTAW HEALTH CENTER PROPERTIES ARE TOBACCO FREE™**

NOTE: The Administrative Personnel Policy & Procedures of the Mississippi Band
of Choctaw Indians, Native American Preference, Section Il (A), have been revised
and approved, as follows:

Further bolstering this Native American preference to promote employment of MBCI
members, it is the policy of MBCI to employ persons(s) who are not members of MBCI
only when no qualified member of MBCI, who has applied for the position, can be trained
or upgraded to fill a given job vacancy within a reasonable period of time at a reasonable
cost, and then only when a Waiver of Native American Preference has been secured from
the Committee on Human Resources, Training and Development on a case-by-case
basis.

The authority to waive Native American Preference laws can only be exercised by the
Committee on Human Resources, Training and Development. The Committee will
exercise its discretion to do so only when a motion is made by a committee member to
support such waiver and the Committee determines by reviewing the facts and
appropriate written documentation that a waiver is justified. A waiver to allow the
employment of a person who is not a member of MBCI, or to employ a person who is
Native American outside the order of preference set forth in this Policy, can be made by
the Committee only for as long as the person who is granted the waiver remains in the
position for which the waiver was granted. That waiver does not apply to other openings
which the person who is granted the waiver may request a promotion or transfer for or
apply for. The Committee only has the right to approve or disapprove a waiver that has
been requested by Executive Branch supervisors, and has no right to direct, demand, or
coerce any Executive Branch supervisor or personnel that any specific applicant other
than the one for which waiver is sought, be employed.

IF INTERESTED, SEND APPLICATION TO:

Mississippi Band of Choctaw Indians
Human Resources

P. O. Box 6033, Choctaw Branch
Choctaw, MS 39350
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