CHoctaw GAMING COMMISSION

PHONE: (601)656-6038 / (601)656-6129
MISSISSIPPI BAND OF CHOCTAW INDIANS

|*@@@-®@@-@*] P.O. BOX 6045

MISSISSIPPI BAND of CHOCTAW, MS 39350
CHOCTAW INDIANS JOB ANNOUNCEMENT #230350

POSITION TITLE: Inspector (2)

SUPERVISOR: Inspector Manager

OPENING DATE: AUGUST 10, 2020

CLOSING DATE: AUGUST 24, 2020 OR UNTIL FILLED
SALARY: Grade 10

LOCATION: Bok Homa Gaming Office

TYPE OF EMPLOYMENT: Regular Full-Time

SCOPE OF WORK

The Inspector is responsible for monitoring the activities of the casinos, hotels, restaurants, and other
areas of the licensed premises to ensure compliance with all applicable laws, ordinances, and regulations
as set forth by federal legislation, the Indian Gaming Regulatory Act, Tribal-State Compact, Tribal Code
and other Tribal Law, and the National Indian Gaming Commission. The incumbent is required to
demonstrate a thorough working knowledge of all applicable rules and regulations, as well as the gaming
operations and the Minimum Internal Control Standards for each property.

DUTIES AND RESPONSIBILITIES

The responsibilities of the Inspector are as follows:

1. Follow Health and Safety Policies

2. Work regular duty hours as assigned on a shift basis, including weekends and holidays.

3. Make daily entries into daily journal.

4. Prepare and file incident reports as required, including notification to the Manager as appropriate.
5. Upon request, escort through the licensed premises any representative of the Mississippi Gaming

Commission, National Indian Gaming Commission, and Alcoholic Beverage Control Division
who presents proper credentials.

6. Ensure that all gaming operations are conducted in accordance with applicable laws and
regulations.

“CHOCTAW SELF-DETERMINATION"
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Maintain gaming facility exclusion list.
Investigate patron complaints that arise during scheduled shift.

Recognize infractions of applicable rules and regulations and take appropriate remedial measures,
and notify Lead Inspector/Inspector Manager of infractions.

Assist with funds and checks transfers.
Work daily with Slot Technicians.

Observe Pit, BV, and Kiosk Drops.

Monitor gaming and non-gaming areas for compliance of management and associate license
requirement.

Monitor daily log sheets for sensitive materials (keys, temporary badges, etc.) in Security, Main
Cage, and Employee Vaults.

Verify Wide-Area Progressive Jackpots and In-House Progressive Jackpots $100,000 or greater.
Visually verify and lock MPU boards for In-House Progressive Jackpots $100,000 or greater.

Escort Cage and IT personnel to reboot Kiosks.

Verify camera coverage for Slots and Table Games as required.

[nvestigate issues utilizing Surveillance audio and video coverage.

Pick up software deliveries form the Main Office, when notified.

Respond to departmental calls and obtain preliminary information for possible investigation.

General observation of the gaming and non-gaming area; report suspicious activity to appropriate
departmental staff.

Observe Table Games calibrations.

Conduct new slot machine verification process.

Observe Bingo operations.
Ensure Bingo software is accurate.
Update late renewal list and conduct follow up.

Upon Commissioners request, investigate formal complaints filed with the Commission.



29. Maintain computer files on gaming devices as needed.

30. Understand and adhere to the Choctaw Gaming Commission Code of Conduct. Each employee
will be required to sign an acknowledgement page.

31 Occasional travel and training.
32. Any other duties as assigned.
QUALIFICATIONS

The qualifications for the Inspector are as follows:
1. 21 years of age or older.

2. At least 2 years of college (Transcripts required), OR 3 years’ experience in casino operations,
OR experience as an inspector/agent in another gaming jurisdiction.

3. Strong reading, comprehension and analytical skills in order to understand and effectively apply
Commission regulations.

4. Strong written and oral communication skills.

5. Working knowledge of computers.

6. Capable of working independently.

7. Must possess personal vehicle covered by a liability insurance policy and hold valid driver’s
license.

8. The applicant must not have any negative results on the criminal background check that would
either (individually or cumulatively) indicate that hiring the applicant would be a detriment to the
reputation of the CGC, that indicates a lack integrity or trustworthiness, or that would limit the
applicant’s credibility in performing work for a gaming regulatory agency. Further, the applicant
must have a felony conviction in any jurisdiction. The applicant must also meet any requirements
for the Commission’s issuance of a license to a Resort key employee as set forth in the CGC
Regulations.

9. Adhere to Tribal Drug Testing Policy.

SPECIAL NOTE:

All employees and members of the Choctaw Gaming Commission are subject to the Conflict of Interest
provisions of Ordinance 76, attached hereto.



**NOTE: The Administrative Personnel Policy & Procedures of the Mississippi Band of Choctaw
Indians, Native American Preference, Section Il (A), have been revised and approved, as follows:

Further bolstering this Native American preference to promote employment of MBCI members, it
is the policy of MBCI to employ person(s) who are not members of MBCI only when no qualified
member of MBCI, who has applied for the position, can be trained or upgraded to fill a given job vacancy
within a reasonable period of time at a reasonable cost, and then only when a Waiver of Native American

Preference has been secured from the Committee on Human Resources, Training and Development on a
case-by-case basis.

The authority to waive Native American Preference laws can be exercised by the Committee on
Human Resources, Training and Development. The Committee will exercise its discretion to do so only
when a motion is made by a committee member to support such waiver and the Committee determines by
reviewing the facts and appropriate written documentation that a waiver is justified. A waiver to allow
the employment of a person who is not a member of MBCI, or to employ a person who is Native
American outside the order of preference set forth in this Policy, can be made by the Committee only for
as long as the person who is granted the waiver remains in the position for which the waiver was granted.
That waiver does not apply to other openings which the person who is granted the waiver may request a
promotion or transfer for, or apply for. The Committee only has the right to approve or disapprove a
waiver that has been requested by Executive Branch supervisors, and has no right to direct, demand, or
coerce any executive Branch supervisor or personnel that any specific applicant other than the one for

which waiver is sought, be employed. Supervisors who do not follow the Native American Preference
Policy are subject to disciplinary action up to termination.

[F INTERESTED, SEND APPLICATION TO:

Mississippi Band of Choctaw Indians
Human Resources

P. O. Box 6033, Choctaw Branch
Choctaw, MS 39350



MISSISSIPPI BAND OF CHOCTAW INDIANS
’ 101 Industrial Road
Choctaw, MS 39350

ORDINANCENO. 76

AN ORDEVANCE AMENDING AND ENACTING CONFLICT OF INTEREST
- PROVISIONS GOVERNING CHOCTAW GAMING COMMISSION
MEMBERS AND EMPLOYEES

WHEREAS, the Revised Constitution and Bylaws of the Mississippi Band of Choctaw Indians,
Article VIII, Sections J(c) and (o) empowers the Choctaw Tribal Council to “establish
procedures for the conduct of all tribal government and business operations® and “establith
policies celating to tribel economic affairs,” and

- WHEREAS, the Choctaw Tribal Council by Ordinence No. 1640 enacted April 9, 1996,
- established rules and procediires regarding conflicts of interest relevant to Choctaw Gaming
Commumission members and emplayees, and members of their imumediate families, and

WHEREAS Section 15-1-21 of the Tribal Code empowers the Chodtaw Gaming Commission to
proposc amendments to Title XV of the Tribal Code, subject to review and approval by the |
Tribal Cour_xcil, and

WHEREAS, the Choctaw Gaming Commission deems it necessary and desimble 1o propose
substantivé amendments to the conflict of ioterest provisions, and .

WHEREAS, the Commitice on Judicial Affaics and Law and Order has reviewed the proposcd
emendments (o the conflict of interest provisions and recomor=nds their approval, and

WHEREAS, the Tribe's legal counsel working with the Choctaw Atlorney General's office and
Natonal Indian Garing Commission ( NIGC”) counsel have secently completed revisions to the

Txibes Gaming Ordinance, and

WHEREAS, in the course of that wodk the Tribe's legal couasel determined (and NIGC has
concurred) that the Tribe would be belicr served if the provisions of the exisling gaming
oidinance which address conflicts of interest (Sec. 15-1-4) wete semoved from the gaming

ordinance and eddressed fu 2 separate Tribal Ordinance so that NIGC approval will no longer be
required regarding future amendments thereto, and NIGC has concured that this s permissible

under the Indian Gaming Regulatory Act (TGRA™), end

WHEREAS, it is in the best interest of the Tribe to remove the conflict of interest provisions
peeviously designated as Section 15-1-4 of the Gaming Ordinance and ta enact those provisions

in this separate Ordinance,

Now, therefore, be it



RESOLVED, that the Choctaw Tribal Council des hereby approve the remaval of the cordlict
of interest provisions previously designated ag Seclion 15-1-4 of ihe Tribe’s Gaming Ordinance
and does hereby teplace the conflict of fterest provisions and enact those provisions in this
scparate Ordinance in the fonn attached hereto,

CERTIFICATION

and held this the [2% day of April, 2016; and, that the foregoing Ordinance was duly enacted by
" a vote of 1S members §n favor, 0 opposed and 1 abstaining,

Dated this 12% day of Apnil, 2016
ATTEST;

Phyliss J. Afndcrson; Tribal Chief

Stella Willis, Secrelary-Treasurer



CONFLICT OF INTEREST PROVISIONS GOVERNING CHOCTAW GAMING
COMMISSION MEMBERS AND EMPLOYEES

(1) No member or employee of the Choctaw Gaming Coramission (“Commission™) shall
solicit, accept or receive any gift, gratuity, emolument or cmployment fiom any person, officer,
agent or employce of a gaming eality, supplicr or contractor, an applicant for a work permit or
licepse, or a bolder of a work pesmit or license who is subject to the provisions of Title XV of
the Tribal Code or repulations promulgated pursvant to Title XV by the Commission. If a
Commission member or employee of the Commission receives any gifi under circumstances not
allowing him or herto retun such gift, the gift shall be donated 1o an appropriate tribal
charitable’ organization or program. The Commission shall mafatain a log indicating the nture
of this gift, the entity to which the Commission sends the giff, and the date on which the
Commission sends the gift to the entity.

) No Commission member or employee shall solicit, request from ot recommend, directly
or indirectly, to eny gaming entity, supplicr, contractor or applicant subject to Title XV or
regulations promulgated pursuant to Tide XV by the Commission or to any officer, agent or
employce thereof; the eppointment of sy person to any place of position of employment.

@) No person subject fo regulation under Title XV of the Tn'i:al Code or regulations
promoulgated pursuant to Title XV by the Commission may offer ko sny member of the
Commission, or to any person appointed or employed by the Commission any gift, gratuity,

emolument or employment.

(4)  No member or employee of the Conumnission may work. for any Tribal gaming entity,
contractor or supplier during such sppointment or employment or for & period of one yeer after
termination of their eppointment to or employment with the Commission, without (in the case of
Commissioners) approval by the Tribal Council, or (in the case-of employees) apptoval b the

Commission,

(5) No Commission member or employze of the Corission, or member of their immediate
family shall receive any payment for the pupose of obtaining or mafntaining & gaming
management contract, or any Jicense or work permit.

(6} No Commission member or employec of the Commission or member of the Tribal
Council or member of their immediate family shall be sn- owner, parner, beneficiary,
sharcholder, ditector, officer or employee of any entity holding 2 management contract for any
Mississippi Band of Choctaw Indians Tribal gaming operations.



(7)  No person mzy be appointed or serve as a Commissioncr or 35 an employee of the
Comuuission while heiding any position of employment with any gaming enterprise or gamying
supplicr or contractor; nor may such person be appointed or serve as 2 Commissioner or be
hired or work as & Commission employce while any member of their fimmediate family living
in the same household helds any position of cmployment with a gaming enterprise, supplier or
contractor. Likewisc, any immediate family mewmber of a Commissioner or Commission
employee living in the ssme houschold with that Commissioner or Commission employee is
incligible to receive a work permit or gaming Heense from the Commission and may not be
‘hired or worlc as an employee of any gaming enterprise, supplier or contractor.

@) Commission members and crployees of (hc Commission and members of their
fmmediate families are _prohibited from patticipating in any games of chance offered by any
gaming entity on the Choctaw Indiau Reservation for the duration of their term or pesiod of
cmployment with the Commission.

(9)  For purposes of this scction “immediate family™ is defined as son(s), daughter(s), step-
son(s) or step-daughter(s) or a spouse-or spouse recogaized by common law.

(10) - Commission member and emp!oyccs shall recuse themselves from participation in any
* action, lchsngangn. or proceeding in 'wbxch thefc impactiality might be questioned by &
reasonable person kiowing all the circumstances including, but not limited to instances where:

(@) the Commission member or employee has 2 personal bias or prejudice conceming
a party or issue involved in the action, investigation or proceeding;

(b) the artion, investigation or proceeding involves 2 mwember of the immediate
family of the Commission member or employee or involves en individual or party
with which the Commission member or emplayee has a Tiduciary relatonship; or

()  the action, investigation or proceeding involves an individual or party with which

the Commission member or employee has = financil relationship or involves an
interest in which the Commission member or employee bes a financial interest.
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